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July 30, 1991

RON SIMS

i

INTRODUCED BY

PROPOSED NO. .91-603

ORDINANCE NO. 1 O 0 6 7

AN ORDINANCE approving and adopting the
memorandum of understanding negotiated by and
between King County and Public Safety
Employees, Local 519. "

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The memorandum of understanding negotiated bet-
ween King County and Public Safety Employees, Local 519, repre-
senting employees in the departments of adult detehtion, public
safety, and alcoholism and attached hereto is hereby approved and
adopted and by this reference made a part hereof and incorporated
into the collective bargaining agreement approved by Ordinance
9207.

SECTION 2. Terms and conditions of said memorandum of
understanding shall be effective from July 1, 1991 through and
including December 31, 1991. |
/97;Z12r—

INTRODUCED AND READ for the first time this

@/ﬂm , 1997 .

PA{;ED this 2 Aday of (2¢4 g-iﬁﬁﬁ , 19/0.

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

ey Vindh)

day of

Chairman
ATTEST :
" Clerk of the Council
APPROVED this day of p‘:@v\'bd , 199 .

Y

King County Executive

con24:C—519N—OR




MEMORANDUM OF UNDERSTANDING 1 O 0 6 7

by and between
PUBLIC SAFETY EMPLOYEES, LOCAL 519
and
'KING COUNTY

The Employer shall be identified as the Department of Adult Detention. Thc Union is Public
Safety Employees Local 519.

The Employer and the Union agree to the following amendments to the current contract between
the parties.

1. Effective with the required legislative approval of the Employer, all work release
caseworkers shall be compensated at Salary Range 47. Employees shall receive the same
step as they were receiving on Range 45. They shall advance on the range in the same
manner as if there was no change in pay range.

2. Work release caseworkers shall carry a beeper on weekends on a rotating schedule
to respond to inquiries. Employees shall not receive extra compensation for carrying the
beeper. However, they shall receive compensation for work actually performed.

3. Reasonable work time each week shall be spent on field work. Such field work shall
include visiting job sites, checking on inmate performance, and new job development visits.
Transportation for such visits shall be provided by the County or in its absence, the employee
shall be reimbursed for use of his/her personal vehicle in accordance with the rate established
by the King County Council by Ordinance.

4. Coverage will be maintained Monday through Friday to include one work release
caseworker until 8:00 p.m. and one caseworker until 9:00 p.m.

5. EFFECTIVE DATE: The effective date of this MEMORANDUM OF
UNDERSTANDING shall be July 1, 1991.

FOR THE UNION: FOR THE EMPLOYER

74y /@; Mwbv}/ AIRIEY

Datf ényﬁ’ earby Date
ifector, Office of Human Resource Management

stin Frederich,/
Business Manager,
Public Safety Local 519




